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Step 1: Introductory Information

Policy Statement:

EQUAL EMPLOYMENT OPPORTUNITY POLICY

The Court will afford equal employment opportunity to all qualified applicants or employees
with respect to compensation and all terms and conditions of employment, including hiring,
training, promotion, transfer, discipline, and termination. The Court shall not discriminate
against qualified employees or applicants for employment on the basis of race, color,
religious creed, national origin, ancestry, citizenship, age, physical or mental disability or
medical condition, genetic information, gender, gender identity/gender expression, sexual
orientation, marital status, family care status, military or veteran status, political activities or
affiliations, or any other status protected by law or on the basis of a perception that an
individual has any characteristic protected by law, or on the basis of a perception that an
individual is associated with a person who has, or is perceived to have, any of these
characteristics.

Employees who believe they have experienced denial of employment opportunity or
discrimination are encouraged to report this experience immediately to the Court Executive
Officer or any designee. The Court will promptly investigate the report under the Courts
Discrimination and Harassment Prevention Policies.

Following File has been uploaded:PERSONNEL POLICY Word.docx

USDOJ, Office of Justice Programs, EEO Utilization Report page 2 of 7



Step 4b: Narrative of Interpretation

Per the Department of Justice, in evaluating discriminatory practices in the workplace, courts have generally recognized
that statistics showing underutilization of qualified employees (classified by race, national origin or sex) by two standard
deviations or more may be significant. The foliowing areas have been identified by the USDOJ as showing underutilization
of two or more standard deviations at the Court.

The Judicial Council of California provided the workforce data for this report. The Court reviewed Utilization Analysis by
comparing the Courts workforce to the Santa Cruz County labor market, and noted the following:

Officials/Administrators:
No minority group under this job category is shown to be significantly under-represented.

Professionals:
No minority group under this job category is shown to be significantly under-represented.

Technicians:
No minority group under this job category is shown to be significantly under-represented.

Administrative Support:
No minority group under this job category is shown to be significantly under-represented.

The Court has no employees in the categories of Protective Services (Sworn or Unsworn), Skilled Craft, or Service
Maintenance.

Step 5: Objectives and Steps

1. While the Court found no minority group in any job category to be significantly under-represented, the Court
will continue to ensure equal opportunity for all persons of all races, national origin and sex in our hiring and
promotion practices. These practices include but are not limited to reviewing applicant pools for vacancies to
determine if any groups are under-represented; continuing to expand and enhance our outreach through
online recruiting tools; continuing to build relationships with schools through Moot Court, Teen Peer Court,
and Elementary Civics programs to build interest in positions at the Court; and reviewing applicant flow data to
determine whether any step in the selection process resulting in screening out any particular group.

Step 6: Internal Dissemination

The Court disseminates its EEO Utilization Report by posting it to our intranet, which is accessible by all of our
employees. We regularly update our Personnel Policies and the Utilization Report, and notify all employees of the policies
availability on our intranet, where copies can be obtained.

Step 7: External Dissemination

The Court disseminates portions of the EEOC Utilization Report ("Santa Cruz Superior Court Equal Employment
Opportunity Plan") on its website at https://www.santacruz.courts.ca.gov/general-information/employment. The link
provides a pdf form for copying or downloading. Copies can also be requested from Human Resources.

USDOQJ, Office of Justice Programs, EEO Utilization Report page 3 of 7



L 10 v ebed poday uoneziinn 033 ‘swesboid eonsnr 4o eoWoO ‘roasn

%0~ % - %0~ %t %0~ %0 %2 %~ %0~ %l- %0- %l- %0~ %l- %e- %Ll %/ uonezjinn
% % %
%0/0LL | %LISLE | %O0/SL | %E/089 | %0/S8 | %L/SCT | 61/088'V |6E/0SE'0L| %0/0L | %L/06L | %O0/0L | %E/SSS | %O0/0L | %L/SST |%6/5.2'2| ¥2/s0Z'9 %/# S0
%0/0 %0/0 %0/0 %9/ %0/0 %L %0V/2e | %6E/LE | %0/0 %0/0 %0/0 %L/l %0/0 %0/0 %9/S %9/S Y%/i 92I0PHOM
Hoddng aAREISIUIWPY
Y%f# UOHEZIINN
%0/0 %0/0 %0/0 %0/0 %0/0 %0/0 %0/0 | %8¥/08 | %0/0 %0/0 %0/0 %0/0 %0/0 %0/0 %9/0L | %SP/SL %/# 82104 Joqe] ueliAl)
10 0 0 10 /0 0 /0 10 10 0 10 /0 0 0 /0 10 Yofit ©2J0PUOM
UIOMS
-UON :S99IAI8G 9AI99]01d
%Mt uolezinn
%0/0 %1161 %0/0 %0} %0/0 %0/0 %c/0t | %0L/S8L | %L/0L %bISL | %Z/0E | %L0ZL | %L/SL %LISL | %<Z/06E | %61/588 %# 810
/0 0 /0 0 /0 0 /0 10 10 /0 10 /0 0 0 /0 0 Yol# @DIOPHOM
uioms
1S30IAISS 9AI}93)0Id
%l- %0~ %0 %c- %0 %~ %89 %2e- %0 %l- %0 Y%l- %0 %0 %EL- %L~ %/# uoneziiin
%40C | %0/0L %0/0 %c/Sy %0/0 %LISE | %CL/S6T | %CE/GL8 | %0/0 %1102 %0/0 %1/5¢C %0/0 %0/0 | %ELISEE | %LE/016 %/# S10
%0/0 %0/0 %0/0 %0/0 %0/0 %0/0 %08/ %0/0 %0/0 %0/0 %0/0 %0/0 %0/0 %0/0 %0/0 %0¢/L Yl# 99I0PUOM
suedIuyo9 ]|
%0~ %l- %0 Y%t %0- %\~ %l %E2 %0- %l- %0 %¢€- %0~ %0~ %S~ %ie %## uonezliin
% %
%0/8G | %l/STL %0/0 | %Y/OV6 | %0/ | %b/SOZ |%B/SLL'L | 2P/00S'6 | %0/SS | %1/S8I %0/0 | %E09L | %O0/SE | %0/06 |%S/0ZL'L| FEOPI'L %# ST10
%0/0 %0/0 %0/0 %0/0 %0/0 %0/0 %CeIS | %S9/SL | %0/0 %0/0 %0/0 %0/0 %0/0 %0/0 %0/0 %EL/E Y%ol# ©OIOPLIOAN
s[euolssajoid|
%0~ %0~ %0~ %€~ %0~ %Ll %S %01~ %0- Y%l- %0 %9 %0~ %l %V %01~ Y/# Uoheziin
% %
%0/9€ | %0/S¥ | %0/SZT | %E/OSE | %0/01 %0/8S | %9/028 | €E/OLY'Y | %0/SC | %1/68 %0/0 | %S/0P9 | %0/SL | %1/0ZL |%ZL/000'L | bPIOE6'S %## S10
%0/0 %0/0 %0/0 %0/0 %0/0 %L L Y%l %Cel %0/0 %0/0 %0/0 %l %0/0 %0/0 %L1/l %EE/E %f# 9I0PLIOM
slojedisiuiwpy/sieniyo
Japuejs| 19puejs|
oyioed aAlleN duioed 8AlleN
saogey | 80 10 eysely |uesuswy saoey | Jayjp Jo eysely |uesuawy
sauobajen qop
alopy | uenemeH Jo ueipu] | uesuwyy | oupeTJo BI0y | uenEMBH 1o Ueipu| | ueolyy | oupeT o
lsyo | soomy | eageN uelsy |ueousuly | losoelg | oluedsiH | SNyYM JBYylo | Joom| | aAjeN uelsy |ueouswyy | Josjoelg | oluedsiH | SUYAA
slewsa ETET

eiusojijes ‘Aluno?) znio ejues :jayieyy J0qge] JURAIOY
ey sisAjeuy uonezimn



£ 40 g obed podoy uonezinn 033 ‘sweiboid sonsNP JO BWO ‘TOASN

%/# uoneziiin
% % % %
%0/S0L | %0/GSL %0/ %2/0L8 | %0/0C %0/SY | 2Z/0S9°L | 8LIOSZ'S | %0D/SL | %L/SLE %0/0 %LIG8Y | %0/0E | %L/S6L |GE/0G6°LL| 6L/SSY'D %/ S10
10 /0 0 /0 10 /0 /0 10 10 10 /0 10 10 /0 /0 10 Y%l# 92UOPOM
9oUBUBJUIBN/SIIAISS
Y%/# uoneziin
% %
%0/v %0/0 %0/0 %0/0 %0/5€ %0/SC | %e/avl | %E/0LE | %l/SS % 1/0S %0/0v | %lL/0LL %0/ST %0/0E | 8E/S9C'E | ZS/OEY'Y %/ 810
10 10 10 10 10 10 10 /0 /0 /0 {0 10 /0 10 10 /0 %l# 93I0PIIOM
yeiD paipis|
lapuejs| Jopuejs|
oyioed aAleN ayjoed eAneN
seoey | Jay)O 10 eysey |ueoualuy seoey | JeuyiQ Jo B)Sely |ueouawy
sauobajen qor
BION | uenemeH JO UBIpY] | ueouly | ougeT Jo a0y | uenemeH 10 uejpu| | ueouyy | oupeT o
BYyO | Joom] | sageN ueisy |ueouawy | Jooelg | ojuedsiq | suYM Byo | joom) | aapeN ueisy |ueouswy | Joyoe|g | owedsiH | 8NymM
oeway

oleN




2 jo g afied poday uogezinn 033 ‘sweiboid sansnr Jo 83WO ‘rodsn

N Hoddng aapessjuiupy

Japuejs) Japuejs)

oyloed anneN oyoed oAlleN
saoey | J8yi0 Jo B)SElY |Uuesuswy saoey | Jaylo 1o B)SElY | uBduswWyY

salobajen qor
alopy |uenemeH Jo uelpy| | UBDY | oupelo alop | uenemeH Jouelpu| | ueduyy | oupeT o
2BUI0 loom| | aAleN ueisy |ueouswy | Jodoe|g | oluedsiH | SUYM 1410 loom| | ®@AjeN uelsy |ueousuwiy | Jodoelg | oedsiH | eNym
slewsy EIET

Hey uognezijpniapun juesyiubis




| understand the regulatory obligation under 28 C.F.R. ~ 42.301-.308 to collect and maintain
extensive employment data by race, national origin, and sex, even though our organization may not
use all of this data in completing the EEO Utilization Report.

| have reviewed the foregoing EEO Utilization Report and certify the accuracy of the reported
workforce data and our organization's employment policies.

Certified As Final By: Tara Acevedo Human Resources Manager 10-05-2021

[signature] [title] [date]
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